
     Thanks to everyone who sponsored, 

contributed to and participated in this 

yearôs Womenôs History Month pro-

grams and activities. Weôll have pic-

tures of many of these events on our 

Web site, as well as in the 

May/June/July issue of our newsletter.   

      Many of our April programs are 

included on our WHM posters, with 

updated information in this newsletter. 

     April 12-18 is National Student 

Employment Week, and Iôd like to take 

this opportunity to thank our wonder-

ful student assistants (see list, p. 12). 

They are truly a joy to work with, and 

we appreciate them and all they do to 

help us carry out our mission and pro-

vide programs, resources and services 

to members of the campus and commu-

nity! 

     April 19 - 25 is National Volunteer 

Week. We appreciate all of our won-

derful volunteers (see partial list, p. 

12), including our WC Advisory Board 

members, event planning committee 

members, those who come in a couple 

of hours a week or more and those who 

help whenever we need assistance.  

      April 22 is Administrative Profes-

sionalsô Day, and I would like to recog-

nize and thank our Office Manager, 

Carolyn English, for her invaluable 

assistance and support throughout the 

year! 

     The Multicultural Center site con-

struction completion schedule has been 

delayed, and it now appears we will not 

be able to move into our new home 

before the end of this semester. While 

we had hoped to be able to be in there 

before our students who are graduating 

leave, we know itôs important for the 

work to be done well rather than to be 

rushed, and it will be worth the wait.  

     Dr. Sandra Steingraber will present the key-

note address ñContaminated Without Consent: 

How Pollutants in Air, Food, and Water Violate 

Human Rights and What We Can Do About itò 

as part of the 6th Annual Environmental Sum-

mit. Dr. Steingraber will speak from 12 to 1 

p.m. in the University Union Grand Ballroom. 

The Environmental Summit will offer a variety 

of presentations, symposia, and discussions 

related to the link between environmental and 

personal health and wellness. All sessions will 

be held in the University Union on Wednesday 

April 8th (9 a.m. to 3 p.m.). This yearôs Envi-

ronmental Summit theme is ñHealthy Planet, 

Healthy People.ò Dr. Sandra Steingraberôs 

highly acclaimed book, Living Downstream: An 

Ecologist Looks at Cancer and the Environment 

presents cancer as a human rights issue. It was 

the first to bring together data on toxic releases 

with newly released data from U.S. cancer reg-

istries. Living Downstream won praise from 

international media, including The Washington 

Post, the Nation, The Chicago Tribune, Kirkus 

Reviews, Publishers Weekly, The Lancet, and 

The London Times. In 1997, Steingraber was 

named a Ms. Magazine Woman of the Year. In 

1998, she received from the Jenifer Altman 

foundation the first annual Altman Award for 

ñthe inspiring and poetic use of science to eluci-

date the causes of cancer,ò and from the New 

England chapter of the American Medical Writ-

ers Association, the Will Solimene Award for 

ñexcellence in medical communication.ò In 

1999, the Sierra Club heralded Steingraber as 

ñthe new Rachel Carson.ò And in 2001, Car-

sonôs own alma mater, Chatham College, se-

lected Steingraber to receive its biennial Rachel 

Carson Leadership Award. 

 The Womenôs Centerôs mission is to promote gender equity 

through education, support, and advocacy 

and to respond to issues affecting the status of  

female students, faculty and staff on campus,  

as well as women in the community and in society. 
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Weõre on the Web! 
www.wc.wiu.edu 

Directorôs Column 
by Janine Cavicchia 

Womenôs Health & Wellness: Challenges & Responsibilities 

Monday, April 20, 2009 

ñWhat to Ask the Docò 
www.wiu.edu/wiucalendar/index.sphp?id=10051 

Wednesday, April 8, 2009 

12 p.m. Union Grand Ballroom;  

7 p.m. at the Figge Art Museum in Davenport, IA 

Environmental Summit Keynote Speaker  

Sandra Steingraber,  
Ecologist, author and cancer survivor, and  internationally recognized expert on 

the environmental links to cancer and reproductive health.   
Author of: Living Downstream: An Ecologist Looks at Cancer and the Environment;  

Having Faith: An Ecologist's Journey to Motherhood; and Post-Diagnosis 

     WIU alumna Margaret 

Fitzpatrick, RN (Philosophy 

1985), and co-author of What 

to Ask the Doc: The Questions 

to Ask to Get the Answers You 

Need, will discuss how the 

book and her career tie in with 

this year's campus-wide theme 

"Health and Wellness: Chal-

lenges and Responsibilities." 

The talk, which is free and 

open to the public, will be fol-

lowed by a book signing 

(books available for purchase 

with cash or check) and a re-

ception.   

   Fitzpatrick is a trauma nurse 

specialist with experience in 

the fields of in-patient hospice 

care, surgical intensive care, 

emergency and trauma care 

and school nursing. As a regis-

tered nurse, she has worked at 

major academic medical cen-

ters in Chicago, such as North-

western Memorial Hospital 

and Advocate Christ Hospital, 

the busiest trauma center in the 

state of Illinois where she was 

awarded the MVP award in 

2002. The Chicago Mayor and 

City Council honored Fitz-

patrick in November 2002 for 

actions related to her work as a 

school nurse.  

     This event is co-sponsored 

by the Women's Center, the 

University Theme Committee 

and the Provostôs Office. The 

program is made possible with 

funds provided by CSAF. 

Sponsors also include Beu 

Health Center, WIU Human 

Resources, and McDonough 

District Hospital. 



     The Clothesline Project is a collection of t-shirts created by 

survivors of violence and their families and friends as well as 

those of women and men killed by a violent partner, relative, or 

stranger. The goal of The Clothesline Project is to educate the 

public about the extent, prevalence, and impact of sexual and 

domestic violence. It also provides a safe forum to speak out 

about abuse. The Clothesline Project bears witness to their per-

sonal experiences and celebrates their transformation from victim 

to survivor in a powerful statement of solidarity. 

     Womenôs Center volunteers Cara DeMarlie and Alex Weste-

fer have organized several t-shirt making sessions on campus the 

past two months, and more than 60 shirts have been made by 

WIU students and others to add to the collection. The  t-shirts 

will be displayed Tuesday, April 14 at the Spoon River College 

Macomb Campus and Wednesday, April 15, from 9 a.m. - 3 p.m. 

in the WIU Union Plaza (north side of Union, near the flag pole). 

The Clothesline Project is co-sponsored by the Womenôs Center, 

WIRC-CAA Victim Services, the University Counseling Center 

and Feminist Action Alliance student organization.  

The Many Colors of Violence 
 The color of shirt symbolizes the type of violence experienced: 

 

 

 

Yellow 

for women who have been battered or assaulted; 

Orange and Red 

for women who have been raped or sexually assaulted; 

Blue and Green  

for female survivors of incest or child sexual abuse; 

Purple 

for women attacked because of  

their sexual orientation or perceived sexual orientation; 

Gray 

for men who have been physically or sexually abused; 

White 

for those who have died of violence 
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Women's Center Blood Drive Thursday, April 16, 2009 Union Grand Ballroom 

    The Western Illinois University 

Womenôs Center will hold a Blood Drive 

from 10 a.m.-3 p.m. Thurs., April 16, 2009 

in the University Union Grand Ballroom. 

The goal of the Womenôs Center blood 

drive is to meet the standards of 35 units.  

     ñThe Womenôs Center strongly encour-

ages all who are eligible to donate blood,ò 

Womenôs Center Women's Health Out-

reach Coordinator Christina Motley said. 

ñFor every one donor, the lives of three 

patients are saved.ò First-time donors are 

encouraged to sign up, as well as anyone 

who has  

ever donated and may be eligible.  

     Regular donors who have not donated 

since February 19, 2009 are eligible to 

donate.   

     Anyone who has not yet registered but 

would like to donate may register on-line 

at www.wc.wiu.edu and click on the WC 

Red Cross Blood Drive link, then follow 

instructions (sponsor code 5282). While 

advance registration is encouraged, walk-

ins also are welcome. 

     The Women's Center Blood Drive is co-

sponsored by the OASIS, Campus Girl 

Scouts, and Feminist Action Alliance stu-

dent organizations. 

      For more information or to register, 

contact the Women's Center at 309/298-

2242 or visit www.wc.wiu.edu. 

The Clothesline Project Display: Wednesday, April 15, 2009 

http://www.wc.wiu.edu/


One 

RJ Hughey  
 

I believe . . . 

        One moment 

        One word 

        One person 

        One heart 

        One hand 

        One voice 

        One look 

  One emotion 

  One action 

  One group 

  One movement 

  One belief 
 

Can and does 

                              Change the World  
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Early Beginnings 
http://mcdonough.k12.il.us/earlybeginnings 

Free childbirth education classes and support and education  

for parents of children birth to three. 

La Leche League of Macomb 

La Leche League (LLL) of Macomb  

provides breastfeeding information, discussions and support.  

LLL will be meeting  

Monday April 20 at 6 p.m., and Thursday April 16 at 9:30 a.m.  

at Early Beginnings New Parent Program.  

For more information,  

call Donnice at 309-456-3715. 

http://mcdonough.k12.il.us/earlybeginnings 

Annual Dinner and Meeting, Thursday, April 30, 6:00 p.m., Adams Street Coffee 

 
  

 

Womenôs Art: Womenôs Vision 

Womenôs Voices Journal 2009 

     Weôd like to take this opportunity to say thank you, and con-

gratulations to the following students, faculty, staff, alumni, and 

community members whose works have been selected for the 

Womenôs Centerôs second annual Womenôs Voices Journal, which 

will be published in April in commemoration of National Poetry 

Month: Kristen Aguirre, Janine Cavicchia, Lauren Finkler, 

Kristen Findlay, Barbara Harroun, Barbara Hendricks, Reilly 

Hendricks, Zoe Hodgdon, Jennifer Howard,  R.J. Hughey, 

Allison Janacek, Ruslana Kakhurumanov,  Felicia Madlock, 

Mari Mayborn, Christina Motley, Jessica Mueller, Nancy A. 

Schaefer, Leeanne Seaver, Melissa Stanek, Kristen Sylvester, 

Gina Marie Wadas, Dianne Wolf.  

     Copies of the Journal will be for sale in the Womenôs Center 

and at local bookstores. 

     For more information, please contact journal editors Jennifer 

Howard and Janine Cavicchia at the Womenôs Center. 

Walk a Mile in Her Shoes 
Saturday, April 18, 2009 

 

Join WIRC-CAA Victim Services 

and participate in the International 

Men's March to Stop  

Rape, Sexual Assault and Gender Violence. 

  

Citizens National Bank Park 9:00 a.m. registration 

10:00 a.m. Speakers & March 

 

$5 registration fee; $5 shoe rental 

 

Women are invited and welcome to attend, as well! 

 

Call (309) 836-2148 for more  

information and to register. 

The meal choices are beef tenderloin or vegetarian lasagna.  

Send your check for $15 to Nancy Smith to reserve your spot.  

Let Sharon Keeling know your meal choice or indicate it on your check to Nancy. 

Unity sponsors annual  

LGBT Awareness Week April 13-17, 2009 

Day of Silence Friday, April 17 

     The Day of Silence is an annual national event held to com-

memorate and protest anti-LGBT bullying, harassment and 

discrimination in schools. Students and teachers nationwide 

will observe the day in silence to echo the silence that LGBT 

and ally students face everyday. In its 12th year, the Day of 

Silence is one of the largest student-led actions in the country. 

     Unity exists to provide a backbone of unity, support and 

strength and to work toward educational, social and political 

goals for the bisexual, gay, lesbian, transgender population and 

their heterosexual allies. Many leadership opportunities are 

available through committees, organization liaisons and sena-

tors, as well as seats on the Unity executive board.  Unity gen-

eral assembly meetings are every Thursday at 6:30 p.m. in the 

University Union Sandburg Lounge. 



ñA Small Effortò 

A documentary about Raksha (Protection) Nepal 

Introduced by Shristy Chhetri  

Wednesday, April 29, 2009; 5:00-6:00 p.m.; Stipes 121  
     Raksha (Protection)  Nepal is an organization that provides literacy and vocational train-

ing to women in Nepal, giving them opportunities to leave the sex trade and other exploita-

tive situations.  ñA Small Effortò is a 30 minute documentary about the situation of women 

in Nepal, and the efforts of Raksha Nepal. The documentary will be introduced by Shristy 

Chhetri, a WIU student from Nepal. This event is co-sponsored by the Western Organization 

for Women, the Feminist Action Alliance, the Department of Womenôs Studies, the 

Womenôs Center, and the Centennial Honors College. For more information contact Molly 

Homer at (309) 298-2228 or MK-Homer@wiu.edu. 
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   The WOW spring luncheon will be 

held on Friday, May 1, 2009 from 

11:30 a.m. until 1:00 p.m. in the West-

ern Room of the University Union 

(also known as the west end of the 

Grand Ballroom). This year the WOW 

spring luncheon will be combined 

with the Womenôs Centerôs REAL 

Women Celebration luncheon. We are 

pleased to announce that the keynote 

speaker for this combined event will 

be Senator Kimberly A. Lightford 

from the 4th District of Illinois. Sena-

tor Lightford is an alumna of  Western 

Illinois University and has served in 

the Illinois Senate since 1998.  She has 

sponsored legislation to help families, 

workers, and educators. She chairs 

both the Education Committee and the 

Financial Institutions Predatory Lend-

ing Committee, and she currently 

serves on the Financial Institutions 

Committee, Senate Committee of the 

Whole, Appropriations 1, and Higher 

Education Committee.  Please join us 

in welcoming Senator Lightford back 

to WIU by attending the spring lunch-

eon. The cost is $12 for non-students, 

and $8 for students. To make your 

luncheon reservation, contact Erin 

Taylor (E-Taylor@wiu.edu) by 

April 24.  

   Every spring, WOW recognizes a 

member of the WIU community who 

has made outstanding contributions to 

the advancement of women at West-

ern, with the WOW Achievement 

Award.  If you would like to nomi-

nate someone for this yearôs WOW 

Achievement Award, e-mail Janine 

Cavicchia (J-Cavicchia@wiu.edu) 

by April 17 . To see past recipients of 

the WOW Achievement Award, go to 

wiu.edu/wow/achievement.php. We 

are also taking nominations for offi-

cers on the 2009-2010 WOW Execu-

tive Board.  To nominate someone 

for the WOW board, e-mail J-

Cavicchia@wiu.edu by April 17. 
Submitted by: Molly Homer,  

WOW co-president 

www.wiu.edu/wow  

OASIS Childrenôs and Maternity Consignment Sale 

Saturday, April 4, 2009 

     WIUôs Organization of Adult Students for 

Interaction and Support (OASIS) will spon-

sor a children's and maternity consignment 

sale as a fundraiser from 10 a.m.-3 p.m. Sat., 

April 4 in the Horrabin Hall Gym. The con-

signment sale is  free to the public.     

     Items that individuals may buy or sell 

include: clothes sizes 0-3 months to 16 (boys 

or girls, all seasons), books, shoes, games, 

toys, strollers, nursery décor, changing ta-

bles; portable cribs and bassinets; diaper 

pails and bags; blankets; bottles; bedding; 

nursing supplies; potty chairs; outdoor toys; 

tricycles; children's movies; high chairs; 

playpens;  and toddler beds. Maternity cloth-

ing will also be available. If an item is not 

listed, contact OASIS to make sure it is ac-

ceptable to sell. Items not accepted include: 

clothing styles more than 10 years old; 

stuffed animals, car seats, misses or adult 

clothing (non-maternity); and items with 

stains, missing buttons, rips, holes or other 

damages.  

     All items should be in the condition con-

signors would want to buy for their children. 

Please come out and support our sale. 

     Cash and local checks will be accepted 

the day of the sale.       

Save the Date! 
     Mark your calendar now for OASISôs Fall 

Consignment Sale, which will be held on 

Saturday, November 7, 2009. 

     For more information, contact OASIS 

President Linda Strueber or Secretary Cyn-

thia Cammarata at 298-3284 or via e-mail at 

oasis@wiu.edu . 

ñGolfinô for the Girlsò  

Girl Scouts of Central Illinois  

7th Annual Girl Scout Golf Outing 

Saturday April 25, 2009 

      WIUôs Harry Mussatto Golf Course 

ñItôs not about the score, itôs about the girls!ò 
7:45 Breakfast, check-in begins; 8:30 a.m. Shotgun Start; Scramble Format 

1 p.m. Lunch, Awards and Prizes 

The minimum donation to golf is $55 per person, but everyone is encouraged to raise more. 

The team with the most donations turned in wins a cash prize  

and a celebrity golfer for the day to help them win for lowest score.  
Entry fee includes: Green fee, golf cart, range balls, continental breakfast and lunch  

Entry Deadline: April 20, 2009 

* $200 Cash prize for team with the most donations, plus Chris Duerr, KHQA Sports Direc-

tor, added to your team to better your score. 

* $150 Golf Package at Eagle Ridge Golf Resort in Galena for person with the most dona-

tions. 

* $200 Cash prize for the team with the lowest score. 

* First 40 players to register will be entered into a drawing for free golf. 

* Prizes for: Longest drive (womenôs and menôs), longest putt, closest to the pin, most hon-

est team, and more! 

* For more information: mmuehlenfeld@girlscouts-gsci.org or 217-222-1030 ext. 25 

callto:+1309%29%20298-2228
mailto:E-Taylor@wiu.edu
http://www.wiu.edu/wow/achievement.php
mailto:J-Cavicchia@wiu.edu
mailto:J-Cavicchia@wiu.edu


     The National Committee on Pay 

Equityôs (NCPE) annual observance 

of Equal Pay Day (EPD) will be 

Tues., April 28 to raise awareness 

about unfair pay for women and 

people of color in America. EPD 

was originated by the NCPE in 1996 

as a public awareness event to illus-

trate the gap between menôs and 

womenôs wages. The day, observed 

on the fourth Tuesday in April, sym-

bolizes how far into the year a 

woman must work, on average, to 

earn as much as a man earned the 

previous year. (Tuesday is the day 

on which womenôs wages catch up 

to menôs wages from the previous 

week.) Because women earn less, on 

average, than men, they must work 

longer for the same amount of pay.   

     According to National Organiza-

tion for Women president Kim 

Gandy, in 1963, the year the Equal 

Pay Act was passed, women were 

paid an average of 59 cents for 

every dollar paid to men. ñToday, 

women have progressed to 78 cents 

on the dollar -- an increase of not 

quite half a penny per year for 45 

years,ò Gandy said. ñAnd there's 

some indication that the rate of im-

provement is slowing: since 1996 

we've increased from 73.3 cents to 

77.8 cents, just over a third of a 

penny each year. At that rate, 

women won't get to equal pay for 

over 50 years!ò 

     Each year for EPD, womenôs 

business and professional associa-

tions, labor groups, civil rights or-

ganizations and others committed to 

equal pay organize activities to in-

crease awareness about how to solve 

wage equity.  

Locally, EPD activities are coor-

dinated each year by the WIU 

Womenôs Center. According to 

Womenôs Center Director Janine 

Cavicchia, this yearôs activities have 

been organized by three students 

from Dr. Jan Welschôs Womenôs 

Studies 455 class as a feminist ac-

tion project. ñTrisha Brondyke, 

Lucie Fricano, and Chrissy Hem-

berger, have been volunteering with 

us this semester and have done a 

great job of planning this yearôs 

events.ò The activities include: 

* Tues. April 21, from 10 a.m. - 1 

p.m., Womenôs Center staff and 

volunteers will have an information 

table in the Union Concourse to 

distribute infor-

mation about 

EPD, along with 

packets of Equal 

sugar and Pay 

Day candy bars; 

* Sat., April 25, from 9 - 10 a.m., 

guests on Cathy Earlyôs ñPublic 

Perspectiveò radio program on 

WJEQ, (102.7 FM), will be Cavic-

chia, Dr. Peter Cole, assoc. profes-

sor of history, and Dr. Collette 

Arens Bates, asst. professor of man-

agement, to discuss pay equity. 

* Tues., April 28, from 9 a.m. - 2 

p.m. A Pay Equity Bake Sale will 

be held in Morgan Hall from 9:00 

a.m. - 2:00 p.m.  

 Pay equity is a means of eliminat-

ing sex and race discrimination in 

the wage-setting system. The wage 

gap exists because many women and 

people of color are still segregated 

into few low-paying occupations.  

such as clerical, service workers, 

nurses and teachers. Pay equity 

means that the criteria employers 

use to set wages must be sex and 

race-neutral. 

     Census statistics were released 

on Aug. 26, 2008, Womenôs Equal-

ity Day, illustrating that the gap 

between menôs and womenôs earn-

ings changed by less than one per-

cent from 2006 to 2007, narrowing 

only slightly from 76.9 to 77.8%. 

Based on the median earnings of full

-time, year-round workers, womenôs 

earnings were $35,102, and menôs 

earnings were $45,113. Median 

earnings for women of color are 

generally even lower, and all 

showed percentage drops in the last 

year. In 2007, the earnings for Afri-

can American women were $31,009, 

68.7% of menôs earnings, a drop of 

more than 3%; Asian American 

womenôs earnings were $40,374, 

89.5% of menôs earnings, a drop of 

3.5 percent; and Latinaôs earnings 

were $26,612, 59% of menôs, a drop 

of .6%.  

      According to a March 1, 2009 

New York Times article ñWhy Is Her 

Paycheck Smaller?ò by Hannah 

Fairfield and Graham Roberts, with 

information from the Bureau of 

Labor Statistics and the Census 

Bureau, ñNearly every occupation 

has the gapð the seemingly un-

bridgeable chasm between the size 

of the paycheck brought home by a 

woman and the 

l a r g e r  o n e 

earned by a man 

doing the same 

job. Economists 

cite a few reasons: discrimination as 

well as personal choices within 

occupations are two major factors, 

and part of the gap can be attributed 

to men having more years of experi-

ence and logging more hours.ò 

    A 91-page report from the Bureau 

of Labor Statistics is available at 

www.bls.gov/cpscpswom2007.pdf 

     According to retired Lt. Col. 

Michael Cumbie, women and men 

earn the same basic pay in the U.S. 

military. ñThe only two factors that 

determine a service member's basic 

military pay are rank and time in 

service. In other words, every new 

Lieutenant commissioned at WIU 

this May will earn exactly the same 

salary regardless of gender (and 

assuming no prior service time). (It) 

does get a bit more complicated 

when you extend the discussion to 

specialties that are open/closed to 

women. I think the aggregate num-

ber is that 94% of all military occu-

pational specialties are open to 

women...something that is mandated 

by Congress.ò 

       The NCPE supports two bills in 

Congress aimed at curbing wage 

discrimination. The bills work on 

different aspects of wage discrimi-

nation, and both are needed to fully 

close the wage gap. 

     The Fair Pay Act was intro-

duced by Sen. Tom Harkin (D-IA) 

in 2007. Delegate Eleanor Holmes 

Norton (D-DC) introduced the bill 

in the House to end wage discrimi-

nation against those who work in 

female-dominated or minority-

dominated jobs by establishing 

equal pay for equivalent work. For 

example, within individual compa-

nies, employers could not pay jobs 

that are held predominately by 

women less than jobs held predomi-

nately by men if those jobs are 

equivalent in value to the employer. 

The Act protects workers on the 

basis of race or national origin. The 

Fair Pay Act makes exceptions for 

different wage rates based on senior-

ity, merit, or quantity or quality of 

work. It also contains a small busi-

ness exemption. 

     On Jan. 29, 2009 President 

Barack Obama signed the Lilly 

Ledbetter Fair Pay Act into law, 

making it the first legislation of 

his administration. Ledbetter was 

present when the President signed 

the bill. The Act reverses the Su-

preme Courtôs 5-4 ruling in 2007 

(Ledbetter v. Goodyear Tire and 

Rubber Co.) and restores the ability 

of victims of wage discrimination to 

hold their employers accountable for 

injustice by challenging the practice 

in court.  

     The Paycheck Fairness Act 

(H.R.12 and S.182) was introduced 

in Jan. 2009 by then-Senator Hillary 

Clinton and Rep. Rosa DeLauro to 

strengthen the Equal Pay Act of 

1963. The bill expands damages 

under the Equal Pay Act and 

amends its very broad fourth af-

firmative defense. In addition, the 

Paycheck Fairness Act calls for a 

study of data collected by the EEOC 

and proposes voluntary guidelines to 

show employers how to evaluate 

jobs with the goal of eliminating 

unfair disparities. The bill was 

passed by the House of Representa-

tives on Jan. 9, 2009. 

     According to an April 9, 2009 

article by Haroon Siddique printed 

in The Guardian about Londonôs 

financial district ñCity's 'shocking' 

gender pay gap revealed in equality 

report,ò women working full-time in 

the financial sector ñearn 55% less a 

year on average than their male 

counterparts, with those in some of 

the most lucrative areas, such as 

fund management and futures trad-

ing, suffering the greatest dispari-

ties.ò 

     For more information, contact the 

Womenôs Center. 

Sources, and for more information: 

www.pay-equity.org/ 

www.now.org/issues/economic/equa

l_pay_caption.html 

www.nytimes.com/interactive/2009/

03/01/business/20090301_WageGap

.html 

www.guardian.co.uk/society/2009/a

pr/09/gender-pay-gap-city-equality 
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$ 
Equal Pay Day:  

Tuesday, April 28, 2009  

www.pay-equity.org/day.html $ 
Wear RED on Equal Pay Day 

to symbolize how far  

women and minorities  

are "in the red" with their pay!  

http://www.pay-equity.org/
http://www.guardian.co.uk/society/2009/apr/09/gender-pay-gap-city-equality
http://www.guardian.co.uk/society/2009/apr/09/gender-pay-gap-city-equality



